


LACCD BUILDING PROGRAM

Project Labor Agreement
CORE EMPLOYEES LIST

(FORM PA-0110)
	FIRM NAME:
	     

	PROJECT:
	     
	CONTRACT NO.:
	     

	SUBMITTED BY:
	     
	TELEPHONE NO.:
	     


Contractors already signatory to one or more PLA-signatory unions do not need to submit a core employee list.  For contractors not otherwise signatory to a PLA-signatory union, the following is a list of “Core Employees” which in accordance with the Project Labor Agreement: 

· have been on the active payroll for at least fifty (50) out of the last one-hundred (100) days prior to the award;
· possesses any license required by state or federal law for the Project Work to be preformed;
· have the ability to safely perform the basic function of the applicable trade; and
· who reside within the Counties of Los Angeles or Orange.
The prime contractor/consultant and any subcontractor/subconsultant, at any tier, must submit this form prior to commencing work on the project. 

	Placement Priority 
(Non Union)

	Name
	SSN
	 Trade 
	Hire Date
	Date last Employed
	Home Zip Code

	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     
	     


Certification:

I certify that the information contained hereon is true and correct.  If it is determined that the information reported hereon is not true and correct, I will not be allowed to do work (begin, finish, complete) for the Los Angeles Community College District.
	Signature:
	     
	Date:
	     

	Title:
	     




PLEASE USE ADDITIONAL SHEETS AS NECESSARY
Build-LACCD: PLA Administrator


1055 Corporate Center Drive, 5th Floor


Monterey Park, CA 91754 


(323) 981-7200





SUBMIT TO:








� Core employees must be prioritized by intended use on the project (i.e. first hire is a core employee, then an employee through a referral from the Union, then a second core employee, then a second employee through the referral system, and so until a maximum of five core employees are employed.  All additional employees shall be through the referral system.






