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2020 AMENDMENT TO 
LOS ANGELES COMMUNITY COLLEGE DISTRICT 

AMENDED PROJECT LABOR AGREEMENT 
 

 on behalf of 

follows: 
 

1. Footnote 1 on the cover page of the PLA is deleted in its entirety and is replaced by 
the following: 
 
An amendment to the provisions of the PLA (Article III Union Representation and 
Employment, Section 3) was incorporated on April 7, 2008.  The inclusion of Measure J to 
the PLA was adopted by the Board on February 25, 2009.  Further amendments, including 
(1) the inclusion of certain non-bonded General Construction, Renovation and 
Rehabilitation projects to the PLA, were made and adopted by the Board on July 8, 2015 
and which became effective on August 13, 2015, (2) the inclusion of certain projects funded 
with Measure CC bond funds, passed by the voters on November 8, 2016, (3) the inclusion 
of job order contracts pursuant to Public Contract Code sections 20665.20 et seq. and (4) the 
inclusion of Best Value procurement.  
 
2. n 

Project Management Co.
Program Manager.  

 
3. Add, under the DEFINITIONS section: 
 
  means a 
skilled and trained workforce as defined in California Public Contract Code section 2601(d). 
 
4. Article II, the Introductory Paragraph and Section 1(a) are hereby revised as follows: 
 

ARTICLE II 
 

SCOPE OF AGREEMENT 
 
 This Agreement shall apply, and is limited to, all construction, reconstruction, 

 Propositions A and 
AA,  Measures J and CC), certain non-bonded General Construction, Renovation and 
Rehabilitation projects (adopted by the Board on July 8, 2015), Job Order Contracts, projects 
delivered thru Best Value procurement and to all non-bonded construction, reconstruction, 
rehabilitation, and renovation, as defined more specifically herein below and shall be referred to 

 
 
Section 1.  Project Work subject to the terms of this Agreement shall be: 
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 (a) All construction, renovation, reconstruction, or rehabilitation work as follows: 
 
  (i) General building or general engineering construction contracts (i.e., 
contracts awarded to "A" or "B" licensees) that are funded with at least $225,000.00 of 
Propositions A, and AA, and Measures J and CC, certain non-bonded General Construction, 
Renovation and Rehabilitation projects (adopted by the Board on July 8, 2015), Job Order 
Contracts, and projects delivered thru Best Value procurement, or District general funds; or 
 
  (ii) Specialty construction contracts (i.e., contracts awarded to "C" licensees) 
that are funded with at least $25,000.00 of Propositions A, and AA, and Measures J and CC, 
certain non-bonded General Construction, Renovation and Rehabilitation projects (adopted by 
the Board on July 8, 2015), Job Order Contracts, and projects delivered thru Best Value 
procurement or District general funds; and 
   

(iii) All subcontracts flowing from such General and Specialty contracts; and 
 

  (iv)  Public Private Partnership projects in which the District is a partner; 
and 
 
  (v)  Housing projects built on District owned or leased property; and 
 

(vi)  best value procurement as set forth under California State law. 
 

5. 
 

 
6. All references to the terms  deleted in their 
entirety and   
 
7. Article III, Section 3(c)(ii) is deleted in its entirety and replaced as follows: 
 
In order to support the development of increased numbers of skilled construction workers from 
among those groups identified above and residents of the Project communities and to meet the 
needs of the Project Work as described above, the Unions and Contractors agree that, to the 
extent allowed by law, and as long as they possess the requisite skills and qualifications, the 
Unions will exert their best efforts to refer and/or recruit sufficient numbers of qualified area 
residents, as well as Veterans, regardless of their place of residence, to fulfill the requirements of 
the Contractors. In recognition of the fact that the District and the communities surrounding 
Project Work will be impacted by the construction of the Project Work, the parties agree to 

as well as Veterans, graduates from 
Maintenance & Utilities (CMU) and District Multi-Craft Core Curriculum (MC3) students who 
have successfully completed and received a CMU Associates Degree, CMU completion 
certificate or MC3 completion certificate, regardless of where they reside. Towards that end, the 
Unions agree that they will exert their best efforts to encourage and provide referrals and 
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utilization of qualified workers: First, (Tier 1) Area Residents residing from within each campus' 
specified zip codes, as set forth in the specified Craft Employee Request Form for each specific 

ties (CMU) and District Multi-Craft Core 
Curriculum (MC3) students who have successfully completed and received a CMU Associates 
Degree, CMU completion certificate or MC3 completion certificate, regardless of where they 
reside; Second, (Tier 2) if the Unions cannot provide the Contractors in the attainment of a 
sufficient number of Area Residents from Tier 1, the Unions will then exert their best efforts to 
recruit and identify for referral qualified Local Residents from within any zip code listed in 
Attachment 6.If the Unions cannot provide the Employers in the attainment of a sufficient 
number of qualified workers from Tier 1 and Tier 2, the Unions will then exert their best efforts 
to then recruit and identify for referral qualified workers residing within Los Angeles or Orange 
County. 

 
Qualified workers residing within the first and second tier areas as  described above, as well as 

Utilities (CMU) and District Multi-Craft Core Curriculum (MC3) students who have 
successfully completed and received a CMU Associates Degree, CMU completion certificate or 

 
 
8. Article III Section 3. (e) is deleted in its entirety and replaced as follows: 
 

(e)  
 

(i) whose names appeared on the contractor's active payroll for fifty (50) of 
the one hundred (100) days immediately before award of Project Work to 
the Contractor; 
 

(ii) who possess any license required by state or federal law for the Project 
Work to be performed; 

 
(iii) who have the ability to safely perform the basic functions of the applicable 

trade;  
   

(iv) who have worked at least two thousand (2,000) hours in the applicable 
trade or craft in which they are employed; and 

 
(iv) who reside within Los Angeles and/or Orange Counties.  

 
9.  Article III Section 7 is deleted in its entirety and replaced as follows: 
 
All Contractors shall use a skilled and trained workforce, as defined in the DEFINITIONS 
section,  in the performance of all Project Work. 
 
10. Article V Section 1. (a) is deleted in its entirety and replaced as follows: 



 

4  

 
The Contractor, District, Program Manager, Project Manager(s) and Construction 
Manager(s) have the sole and exclusive right and authority to oversee and manage 
operations including construction on Project Work without any limitation unless expressly 
so stated by a specific provision of this Agreement or a Schedule A Agreement, as defined 
in the DEFINITIONS section. In addition, the Contractor retains the full and exclusive 
authority for the management of its operations, including in particular, construction of the 
Project Work. Except as expressly limited by other provisions of this Agreement, the 
Contractor retains the right to direct the workforce, including, but not limited to, the hiring, 
promotion, transfer, layoff, discipline or discharge for just cause of its employees; the 
selection of foremen; the assignment and schedule of work; the promulgation of reasonable 
work rules; and, the requirement of overtime work, the determination of when it will be 
worked and the number and identity of employees engaged in such work. No rules, customs, 
or practices which limit or restrict productivity, efficiency or the individual and/or joint 
working efforts of employees shall be permitted or observed. The Contractor may utilize 
any methods or techniques of construction. 
 
11. Article XI, Section 4 is deleted in its entirety and replaced as follows: 
 
 (a) 
on its projects, a sub-committee of the Labor-Management Committee established pursuant to 
Article XVII shall hereby be established. The sub-committee shall be jointly chaired by a 
designee of the Program Manager and a designee of the Council. The co-chairs shall facilitate a 
meeting not less than once a year, or for such additional meetings as they may mutually agree 
upon, an
signatory craft local Union Representative and representatives of Trade Technical College 

 the availability 
of out of work Journeypersons and Apprentices from the Local Unions and to review the pool of 
qualified student graduates from Trade Tech and additional LACCD  apprenticeship readiness 
programs using the MC3 curriculum and to facilitate a good faith effort of  placement of these 
students into joint labor management apprenticeship programs of Local Unions signatory to this 
agreement when possible. 
 
 (b) The Parties to this Agreement support the development of increased numbers of 
skilled construction workers from among the Tier 1 and Tier 2 Area Residents, to meet the labor 
needs of the Project, specifically, and the requirements of the local construction industry 
generally. Towards that end the Parties agree to cooperate respecting the establishment of a work 
opportunities program for these Area Residents, the primary goals of which shall be to maximize 
construction work opportunities for traditionally underrepresented members of the community. 
In furtherance of the foregoing, the Unions specifically agree to:  
 
  (i)  Encourage the referral and utilization, to the extent permitted by law and 
hiring hall practices, of qualified Tier 1 and Tier 2 Area Residents as journeypersons, and 
apprentices on the Project and entrance into such qualified apprenticeship and training programs 
as may be operated by signatory Unions; and 
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  (ii) Assist Tier 1 and Tier 2 Area Residents in contacting Los Angeles Trade 
LACCD 

apprenticeship readiness programs that utilize the Building Trades Multi-Craft Core Curriculum 
(MC3) and the Apprenticeship Training Committees for the crafts and trades they are interested 
in. The Unions shall assist such Area Residents who are seeking Union jobs on the Project and 
Union membership in assessing their LACCD-based education, training and additional work 
experience and giving them credit for provable past experience in their relevant craft or trade, 
including experience gained in the classroom and working for non-union Contractors.  The 
Unions shall put on their rolls qualified bona fide Tier 1 and Tier 2 Area Residents for work on 
this Project; and 
 
  (iii) Support local events and programs designed to recruit and develop 
adequate numbers of qualified workers in the construction industry. 
 

 
 
11. Article XIX Section 1. is deleted in its entirety and replaced as follows: 
 
Duration. This Amendment to the existing Project Labor Agreement shall be effective from 
the date the Board approves this Amendment and shall continue in full force and effect for a 
period of ten (10) years, or until all Project Work to be performed under this Agreement, as 
amended hereby, has been completed. Any covered Project awarded during the term of this 
Agreement shall continue to be covered hereunder, until completion of the Project, 
notwithstanding the expiration date of this Agreement. This Agreement may be extended by 

amending this Agreement. 
 
12. Attachment 2, Letter of Assent, is deleted in its entirety and replaced as follows, 
below: 
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ATTACHMENT 2  Letter of Assent 

[To be signed before starting work by all Contractors and Subcontractors awarded Project 
Work subject to the Amended Project Labor Agreement.]  

          [Contractor Letterhead] 

Program Manager 
c/o The Los Angeles Community College District  
Chief Facilities Executive 
777 Wilshire Boulevard 
6th Floor 
Los Angeles, CA 90017 

Attn: PLA & Labor Compliance Department 

Re: LACCD Amended Project Labor Agreement - Letter of Assent 
 

Dear Program Manager: 

This is to confirm that [insert Name of Company] agrees to be party to and bound 
by The Los Angeles Community College District Project Labor Agreement 
referenced above, as effective December 19, 2001 and all Amendments thereto. Such obligation 
to be a party to, and bound by, the Agreement shall extend to all work covered by the Agreement 
undertaken by the Company on Project Work (as that term is defined in the Agreement) 
regarding and/or pursuant to [insert Contract No. or identifying description], and this Company 
shall require all of its subcontractors of whatever tier to be similarly bound for all work within 
the scope of the Agreement by signing an identical Letter of Assent. 

Sincerely, 

[Name of Construction Company] 

By:________________________  
 

 
 
Project Name: ________________________ 
 
 
[Copies of this Letter will be available for inspection or copying on request of the Union]. 
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13. Attachment 7
and replaced as follows, below: 
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DRUG AND ALCOHOL TESTING POLICY 

 
The Parties recognize the problems which drug and alcohol abuse have created in the 
construction industry and the need to develop drug and alcohol abuse prevention programs. 
Accordingly, the Parties agree that in order to enhance the safety of the workplace and to 
maintain a drug and alcohol-free work environment, individual Employers may require 
applicants or employees to undergo drug and alcohol testing.  
 
1. It is understood that the use, possession, transfer or sale of illegal drugs, narcotics, or other 
unlawful substances, as well as being under the influence of alcohol and the possession or 
consuming alcohol is absolutely prohibited while employees are on the  job premises 
or while working on any jobsite in connection with work performed under the Project Labor 
Agreement  
 
2. No Employer may implement a drug testing program which does not conform in all 
respects to the provisions of this Policy. 
 
3. No Employer may implement drug testing at any jobsite unless written notice is given 
to the Union setting forth the location of the jobsite, a description of the project under 
construction, and the name and telephone number of the Project Supervisor. Said notice shall 
be addressed to the office of each Union signing the PLA. Said notice shall be sent by email or 
by registered mail before the implementation of drug testing. Failure to give such notice shall 
make any drug testing engaged in by the Employer a violation of the PLA, and the Employer 
may not implement any form of drug testing at such jobsite for the following six months. 
 
4. An Employer who elects to implement drug testing pursuant to this Agreement shall 
require all employees on the Project to be tested. With respect to individuals who become 
employed on the Project subsequent to the proper implementation of a valid drug testing 
program, such test shall be administered upon the commencement of employment on the 
project, whether by referral from a Union Dispatch Office, transfer from another project, or 
another method. Individuals who were employed on the project prior to the proper 
implementation of a valid drug testing program may only be subjected to testing for the 
reasons set forth in paragraphs 5(g)(l) through 5(g)(3) and paragraphs 6(a) through 6(e) of this 
Policy. Refusal to undergo such testing shall be considered sufficient grounds to deny 
employment on the project. 
 
5. The following procedure shall apply to all drug testing: 
 

a. The Employer may request urine samples only. The applicant or employee shall 
not be observed when the urine specimen is given. An applicant or employee, at his or her sole 
option, shall, upon request, receive a blood test in lieu of a urine test. No employee of the 
Employer shall draw blood from a bargaining unit employee, touch or handle urine specimens, 
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or in any way become involved in the chain of custody of urine or blood specimens. A Union 
Business Representative, subject to the approval of the individual applicant or employee, shall 
be permitted to accompany the applicant or employee to the collection facility to observe the 
collection, bottling, and sealing of the specimen. 
 

b. An employer may request an applicant to perform an alcohol breathalyzer test, at a 
certified laboratory only and cutoff levels shall be those mandated by applicable state or federal 
law. 
 

c. The testing shall be done by a laboratory approved by the Substance Abuse & 
Mental Health Services Administration (SAMHSA), which is chosen by the Employer and the 
Union. 

 
d. An initial test shall be performed using the Enzyme Multiplied Immunoassay 

Technique (EMIT). In the event a question or positive result arises from the initial test, a 
confirmation test must be utilized before action can be taken against the applicant or employee. 
The confirmation test will be by Gas Chromatography/Mass Spectrometry (GC/MS). Cutoff levels 
for both the initial test and confirmation test will be those established by SAMHSA. Should these 
SAMHSA levels be changed during the course of this Agreement or new testing procedures are 
approved, then these new regulations will be deemed as part of this existing Agreement. Confirmed 
positive samples will be retained by the testing laboratory in secured long-term frozen storage for 
a minimum of one year. Handling and transportation of each sample must be documented through 
strict chain of custody procedures. 

 
e. In the event of a confirmed positive test result the applicant or employee may 

request, within forty-eight (48) hours, a sample of his/her specimen from the testing laboratory 
for purposes of  a second test to be performed at a second laboratory, designated by the Union 
and approved by SAMHSA. The retest must be performed within ten (10) days of the request. 
Chain of custody for this sample shall be maintained by the Employer between the original 
testing laboratory and the Union's designated laboratory. Retesting shall be performed at the 

 or  expense. In the event of conflicting test results the Employer may 
require a third test. 

 
f. If, as a result of the above testing procedure, it is determined that an applicant or 

employee has tested positive, this shall be considered sufficient grounds to deny the applicant or 
employee his/her employment on the project. 

 
g. No individual who tests negative for drugs pursuant to the above procedure and 

becomes employed on the project shall again be subjected to drug testing with the following 
exceptions: 
 

1. Employees who are involved in industrial accidents resulting in damage to 
plant, property or equipment or injury to him/her or others may be tested for drug or alcohol 
pursuant to the procedures stated hereinabove. 
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2. The Employer may test employees following thirty (30) days advance 

written notice to the employee(s) to be tested and to the applicable Union. Notice to the applicable 
Union shall be as set forth in paragraph 3 above and such testing shall be pursuant to the procedures 
stated hereinabove.  

3. The Employer may test an employee where the Employer has reasonable 
cause to believe that the employee is impaired from performing his/her job. Reasonable cause shall 
be defined as being aberrant or unusual behavior, the type of which is a recognized and accepted 
symptom of impairment (i.e., slurred speech, unusual lack of muscular coordination, etc.). Such 
behavior must be actually observed by at least two persons, one of whom shall be a supervisor 
who has been trained to recognize the symptoms of drug abuse or impairment and the other 
of whom shall be the Job Steward. If the Job Steward is unavailable or there is no Job Steward 
on the project the other person shall be a member of the  bargaining unit. 
Testing shall be pursuant to the procedures stated hereinabove. Employees who are tested 
pursuant to the exceptions set forth in this paragraph and who test positive will be removed 
from the Employer's payroll. 
 

h.  Applicants or employees who do not test positive shall be paid for all time lost 
while undergoing drug testing. Payment shall be at the applicable wage and benefit rates set 
forth in the Master Labor Agreement. Applicants who have been dispatched 
from the Union and who are not put to work pending the results of a test will be paid waiting 
time until such time as they are put to work. It is understood that an applicant must pass the 
test as a condition of employment. Applicants who are put to work pending the results of a 
test will be considered probationary employees. 
 
6. The Employers will be allowed to conduct periodic jobsite drug testing on the Project 
under the following conditions: 
 

a. The entire jobsite must be tested, including any employee or subcontractor's 
employee who worked on that project three (3) working days before or after the date of the test; 

 
b. Jobsite testing cannot commence sooner than fifteen (15) days after start of the 

work on the project; 
 
c. Prior to start of periodic testing, a Business Representative will be allowed to 

conduct an educational period on company time to explain periodic jobsite testing program to 
affected employees; 

 
d. Testing shall be conducted by a SAMHSA certified laboratory, pursuant to the 

provisions set forth in paragraph 5 hereinabove. 
 
e. Only two (2) periodic tests may be performed in a twelve (12) month period. 
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7. It is understood that the unsafe use of prescribed medication, or where the use of 
prescribed medication impairs the employee's ability to perform work, is a basis for the 
Employer to remove the employee from the jobsite. 
 
8. Any grievance or dispute which may arise out of the application of this Agreement shall 
be subject to the grievance and arbitration procedures set forth in the PLA.  
 
9. The establishment or operation of this Policy shall not curtail any right of any employee 
found in any law, rule or regulation. Should any part of this Agreement be found unlawful by a 
court of competent jurisdiction or a public agency having jurisdiction over the parties, the 
remaining portions of the Agreement shall be unaffected, and the parties shall enter negotiations 
to replace the affected provision. 
 
10. Present employees, if tested positive, shall have the prerogative for rehabilitation program 
at the  expense. When such program has been successfully completed the Employer 
shall not discriminate in any way against the employee. If work for which the employee is qualified 
exists, he/she shall be reinstated. 
 
11. The Employer agrees that results of   urine and blood tests performed hereunder will be 
considered medical records held confidential to the extent permitted or required by law. Such 
records shall not be released to any persons or entities other than designated Employer 
representatives and the applicable Union. Such release to the applicable Union shall only be 
allowed upon the signing of a written release and the information contained therein shall not be 
used to discourage the employment of the individual applicant or employee on any subsequent 
occasion. 
 
12. The Employer shall indemnify and hold the Union harmless against any and all claims, 
demands, suits, or liabilities that may arise out of the application of this Agreement and/or any 
program permitted hereunder. 
 
13. Employees who seek voluntary assistance for substance abuse may not be disciplined for 
seeking such assistance. Requests from employees for such assistance shall remain confidential 
and shall not be revealed to other employees or management personnel without the employee's 
consent. Employees enrolled in substance abuse programs will be subject to all Employer rules, 
regulations and job performance standards with the understanding that an employee enrolled in 
such a program is receiving treatment for an illness. 
 
14. The parties agree to develop and implement a drug abuse prevention and testing program 
for all apprentices entering the industry. 
 
15. This Memorandum of Understanding shall constitute the only Agreement in effect between 
the parties concerning drug and alcohol abuse, prevention and testing. Any modifications thereto 
must be accomplished pursuant to collective bargaining negotiations between the parties. 
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APPENDIX A: SPECIMEN REPORTING CRITERIA 

 

Initial Test Analyte Initial Test Cutoff 1 Confirmatory Test 
Analyte 

Confirmatory Test Cutoff Concentration 

Marijuana metabolites (THCA)2 50 ng/ml 3 THCA 15 ng/ml 

Cocaine metabolite (Benzoylecgonine) 150 ng/ml 3 Benzoylecgonine 100 ng/ml 

Codeine/ 
 Morphine 

2000 ng/ml Codeine Morphine 2000 ng/ml 
2000 ng/ml 

Hydrocodone/  
Hydromorphone 

300 ng/ml Hydrocodone 
Hydromorphone 

100 ng/ml 
100 ng/ml 

Alcohol 0.02% Ethanol  0.02% 

Oxycodone/ 
 Oxymorphone 

100 ng/ml Oxycodone 
Oxymorphone 

100 ng/ml 
100 ng/ml 

6-Acetylmorphine 10 ng/ml 6-Acetylmorphine 10 ng/ml 

Phencyclidine 25 ng/ml Phencyclidine 25 ng/ml 

Amphetamine/ 
 Methamphetamine 

500 ng/ml Amphetamine 
Methamphetamine 

250 ng/ml 
250 ng/ml 

MDMA4/MDA5 500 ng/ml MDMA 

MDA 

250 ng/ml 

250 ng/ml 

Initial Test Analyte Initial Test Cutoff Confirmatory Test 
Analyte 

Confirmatory Test Cutoff Concentration 

                                                      
1 For grouped analytes (i.e., two or more analytes that are in the same drug class and have the same initial test 
cutoff): 

Immunoassay: The test must be calibrated with one analyte from the group identified as the target analyte. 
The cross-reactivity of the immunoassay to the other analyte(s) within the group must be 80 percent or greater; 
if not, separate immunoassays must be used for the analytes within the group.  
Alternate technology: Either one analyte or all analytes from the group must be used for calibration, depending 
on the technology. At least one analyte within the group must have  a concentration  equal to or greater than 
the initial test cutoff or, alternatively, the sum of the analytes present  (i.e., equal  to or greater than the 
laboratory's validated limit of quantification) must be equal to or greater than the 
initial test cutoff. 

2 An immunoassay must be calibrated with the target analyte, 9-tetrahydrocannabinoJ-9- carboxylic acid (THCA). 
3 Alternate technology (THCA and benzoylecgonine): The confirmatory test cutoff must be used for an alternate 
technology initial test that is specific for the target analyte (i.e., 15 ng/ml for THCA, 100 ng/ ml for 
benzoylecgonine). 
4 Methylenedioxymethamphetamine (MDMA) 
5 Methylenedioxyamphetamine (MDA) 
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Barbiturates 300 ng/ml Barbiturates 200 ng/ml 

Benzodiazepines 300 ng/ml Benzodiazepines 300 ng/ml 

Methadone 300 ng/ml Methadone 100 ng/ml 

Methaqualone 300 ng/ml Methaqualone 300 ng/ml 

Propoxyphene 300 ng/ml Propoxyphene 100 ng/ml 

 

 

SIDE LETTER OF AGREEMENT 
TESTING POLICY FOR DRUG ABUSE 

 
It is hereby agreed between the parties hereto that an Employer who has otherwise properly 
implemented drug testing, as set forth in the Testing Policy for Drug Abuse, shall have the 
right to offer an applicant or employee a "quick" drug screening test. This quick  screen test 
shall consist either of the ICUP  urine screen or similar test or an oral screen test. The 
applicant or employee shall have the absolute right to select either of the two quick  screen 
tests, or to reject both and request a full drug test. 
 
An applicant or employee who selects one of the "quick" screen tests, and who passes the 
test, shall be put to work immediately. An applicant or employee who fails the "quick" screen 
test, or who rejects the "quick" screen tests, shall be tested pursuant to the procedures set forth 
in the Testing Policy for Drug Abuse. The sample used for the "quick" screen test shall be 
discarded immediately upon conclusion of the test. An applicant or employee shall not be 
deprived of any rights granted to them by the Testing Policy for Drug Abuse as a result of any 
occurrence related to  test. 
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14. Except as expressly amended by this Amendment, the PLA remains in full force and effect 
as last executed. 
 
IN WITNESS WHEREOF, the parties have caused this Amendment to be duly executed and 
delivered as of the date signed below by all Parties.  
 
 
LOS ANGELES/ORANGE COUNTIES        
BUILDING AND CONSTRUCTION        
TRADES COUNCIL 
 
Dated: ________________    BY: ______________________________ 

 
           

LOS ANGELES COMMUNITY        
COLLEGE DISTRICT 
 
Dated: ________________    BY: ______________________________ 
 
 
 
 

{{Sig_es_:signer1:signature}} 

{{Sig_es_:signer2:signature}} 

{{Dte_es_:signer1:date}} 

{{Dte_es_:signer2:date}} 
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Los Angeles Community College District Amendment to Article II of the Project Labor Agreement 

LOS ANGELES COMMUNITY COLLEGE DISTRICT 

AMENDMENT TO PROJECT LABOR AGREEMENT 

1. This is an Amendment to the prior Amended Project Labor Agreement adopted by the Los 
Angeles Community College District board of Trustees on June 3, 2020 and which became 
effective on July 2, 2020 (�Current Project Labor Agreement�).  The Purpose of this 
Amendment is to incorporate projects funded with Measure LA bond funds, passed by the 
voters on November 8, 2022, into the Current Project Labor Agreement as set forth herein 
below. 
 

2. The Amendment is entered into by the Los Angeles/Orange Counties Building and 
Construction Trades Counsel (the �Council�), the signatory Craft Councils and Unions 
signing this Agreement (hereinafter together with the Council, collectively, the �Union� or 
�Unions�), and those contractors performing work on the projects that are subject to the 
Current Project Labor Agreement.  The foregoing are also sometimes referred to hereinafter 
individually as a �Party�/ �party� and/or collectively as the �Parties�/ �parties� to this 
Amendment. 

 
3. It is understood by the Parties that if this Amendment is acceptable to the Los Angeles 

Community College District (�District�), and adopted by its governing Board of Trustees, it 
will become the policy of the District that the construction work covered by this Amendment 
shall be contained exclusively to contractors performing work on the projects that agree to be 
bound by this Amendment and the Current Project Labor Agreement. 

 
4. Article II of the Current Project Labor Agreement is hereby amended to include Measure LA 

bond funded projects subject to the existing terms, conditions and provisions of Article II.  
All other portions of Article II, and the rest of the Current Project Labor Agreement, shall 
remain unchanged and in full force and effect. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be duly executed and delivered as 
of the date signed below by all Parties: 

 

LOS ANGELES/ORANGE COUNTIES 
BUILDING AND CONSTRUCTION TRADES 
COUNCIL 
 
Dated:       BY:       

LOS ANGELES COMMUNITY COLLEGE 
DISTRICT 

Dated:       BY:       
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